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Cefn Glas Infant School
Annual Report to Parents and Carers — July 2023

A Word from our Chairperson

As another year draws to a close, | would personally like to thank Mrs. Johns and her amazing team. | think after the

last few years in the shadow of Covid, they have all bounced back brilliantly.

It is a pleasure to see all the children so happy and achieving so much..

| must also thank all the parents and carers for the continuing support you provlde to our school, which is wonderful.

Look'mg Forward to seeing you all again next term.

Diolch yn Fawr.
Graham Clifford.
Chair of Governors.

Term Dates for 2023-21+

Term Dates |Autumn Term 2023 Spring Term 2024 Summer Term 2024

Begins Monday Lith September Monday 8th January Monday 8th April

Half Term |Monday 30th October— Monday |2th February— | Monday 27th May—Friday 3ist
riday 3rd Novamber Friday 16th February May

Ends Friday 22nd December Friday 22nd March Monday 22nd. July

INSET Days 2023-2-
Monday th September 2023
Monday 6th November 2023
Monday 19th February 2024

Monday 8th April 2024

Monday 22nd. July 2024

.,

&) Growing Toget
“Tyfu Gyda'n Gilydd

} Learning for Life

School starts promptly at 4.00am each day. Classroom

School finishes at 3.15pm each day.

Session Times

doors open at 8.50am.

Dysgu am Byth

Ambitious
Uchelgeisiol = Liwyddiant

— :
@ Success




Who's Who on the Governing Body

Covernor Name Status End
Chair—Mr Graham Clifford  [Community |06/03/2026
Vice Chair—Mrs Lynne Robinson [Community [20/09/2025
Ms Jessie Longstaff LEA 10/04/2027
Cllr Dr Charles Smith LEA I7/01/2026
Mr Christopher Williams LEA 03/12/2023
Mr P Davies Community [02/07/2027
Cllr Jon-Paul Blundell Community [31/10/2025
Ms Angharad Bissmire Parent 21/10/202%
Mr Gareth Chilcott Parent 21/10/202%
Ms Clair Webster Parent 21/10/202%
Mrs Louise Connolly Parent 31/01/2027
Mrs Sonia. Thornton Staff 20/10/2023
Miss C Shillam Teacher 13/12/2026
Mrs S Johns Headteacher

The Governing Body
The Governing Body and the Headteacher share responsibility
Jor the strategic management of the school, acting within the
Jramework set by national legislation and by policies of the
local authority (LA). While the LA is the employer of staff,
the Governing Body and Headteacher have separate and par-

ticular responsibilities for the selection and management of
staff.

The full Governing Body meets at least once a term. In addi-
tion, sub-committees meet regularly to discuss specific issues.
They report to the full Governing Body for formal ratifica-

tion of proposals.

The minutes of Qovemtng Bodg meetings are available from
the clerk to governors: Mrs. Simone Delamg of School Gov-

ernance Solutions.

Election of Parent Governors

When a vacancy arises on the Qovem'mg Bodg for a parent representative, the Local AuthorLtg will inform parents and

carers of the va.cancy and make the necessary arrangements For the election. Everg parent of a child regLstered at the

school will be enfitled to stand as a candidate and to vote at the election. Each parent will be provided with all relevant

information. Elections will be by secret ballot. There are currently no vacancies.

At Result of / P c T b

Previous Annual Meeting

There were no meetings held last year-.

No travel or subsistence allowances were claimed by

any School Governors.

Language Category
Cefn Clas Infant School is an EngLLsh medium school.

The Use of the Welsh Lanquage

When children enter our school, very few are able to speak Welsh. Welsh language is encouraged across all aspects of
life at Cefn Glas Infant School. Welsh is used incidentally throughout the school day and also taught as part of the
Languages, Literacy and Communication Area of Learning and Experience. We have an active ‘Criw Cymraeg who

spread Welshness” around our school. We are proud to promote Welsh culture at every opportunity. We were delighted
to achieve the Bronze Siarter laith Award. We are ethical, informed citizens of Wales and the wider world. Gwych!




School Staff—2022/23

Name Role

Mrs. S. Johns Headteacher

Mrs. C. Carr Deputy headteacher and dass teacher
Mrs. R. Burford ALNCo, SLT and class teacher

Miss C. Shillam Teacher

Mrs. C. Phillips Teacher

Miss A. Jones

Teacher (50%)

Mrs. N. Nixon Teacher (maternity leave)
Mrs. L. Clack Teacher

Mrs. A. Davies Teacher

Mrs. J. Jones Teacher (30%)

Miss K. Jenkins

Unqualified teacher

Ms. D. BLLLLngton

HLTA

Mrs. N. Thomas

LSO and Cover Supervisor

Mrs. S. Howells

LSO

Miss S. Mullins

LSO—I year contract (maternity leave)

Miss A. James

LSO—I year contract

Miss E. Jarrett LSO
Mrs. K. lvens-Dent LSO
Mrs. D. Edwards LSO
Mrs. S. Thornton LSO
Mrs. E. David LSO and Breakfast Club supervisor
Mrs. A. Parry LSO
Mrs. D. Feeley LSO

Mrs. D. Hussain

Admin Of ficer

Mr. A. John

Site Supervisor

Ms. T. D'Adamo

Cleaner and lunchtime supervisor

Mrs. H. Butler

Cleaner

Mrs. R. Davies

Lunchtime supervisor and Breakfast Club supervisor

Mrs. D. nge

Lunchtime supervisor




Community Involvement
b with Famili

Along with our core values, our motto Let's Learn Together' is at the heart of all we do at Cefn Glas Infant School.
We value the contributions of our families and aim to involve them in decisions about the future of our school. We
have been delighted to re-introduce our family engagement activities this year; it has been a pleasure to work with our
children alongside members of their families. Family engagement activities have incduded—Story Café, Family Active
Zone (FAZ), Language and Play (LAP), Number an Play (NAP) and Outdoor Language and Play (OLAP); lots of

Jun learning was had by all involved. We are ambitious, capable learners.
Some of the feedback from Families included.:
“Thank you so much for creating fun and special moments to share with my child. We've had so much qu,n."

A big thank you. It was a wonderful opportunity to spend |-l time with my child and she really en joyed the sessions.”

We are proud to have excellent links with the local community. We work closely with our duster schools and have part-
nerships with a variety of organisations including Bridgend College, Flying Start, the Police Liaison Service, AYPD, the

Fire Service and the school health service.

We have a wonderful Parents and Friends Association who work tirelessly to raise funds for our school. We are in-

aredibly grateful for their support. Diolch to our enterprising, creative contributors.

We received a Local Places for Nature grant this year and were overwhelmed by the support we received from the local
community to heLp us get this pro ject of f the 9round. One Jcmezmg Januarg weekend, we had a team of volunteers at
school digging, sawing, wheelbarrowing and so much morel We were also pleased to have the support of Cefn Glas Spar
who provided refreshments free of charge and Cefn Clas Chip Shop who provided lunch at a reduced rate—diolch yn

Fawr. Bendigedig to our ethical, informed citizens.




School Development Plan

A summary statement of our School Development Plan is available on our website www.cefnglasinfantschool.co.uk
The priorities for 2022-23 were:
. To Further embed the new Curriculum for Wales 2022, ensuring all mandatory elements are met.

. To review our assessment processes in line with the Curriculum for Wales 2022 and to update and implement proce-

dures to ensure there is clear progression Jor all learners.
o To ensure cross-curricular skills are embedded across the delivery of CfW 2022.
o To ensure we are fully compliant with the requirements of the Additional Learning Needs Bill.

Good. progress has been made against all priorities.

Destinaii £ S
Nmrlg all of our children leave us and attend Llangewgdd Junior School. We have close links with them and the children

have attended visits in order to ensure theg experience a smooth transition.

Toilet Provisi
The school has toilet facilities for all dasses. They are well looked after and checked regularly during the school day. They

are deaned at least twice a day. Each toilet block has hand basins, liquid soap and hand driers. We have recently renewed
one of our toilet blocks to provld.e a more pleasant environment for our children. There are also toilet facilities or staff in

the main school bulldmg and in the Nurserg.

Attendance Number on roll
Autumn Term 2022—89.22% Summer 2023

Spring Term 2023—41.69%

Full time N 55
Summer Term (to date) - 91.55% ul tme TRUrsery

Whole Year (to date): Part time Nursery | 2l
90.99%: Reception-Year 2 57
8.34% authorised absence Total 233

0.63% unauthorised absence

More than School Performance Information
18 days
absence less
than 90%

In line with Welsh Government guidance, there is no performance

| 929 J data induded in this annual report to parents.

= Persistent
to make | Absentee

progress (Not fair on your child)

Review of School Polic

The school prospectus has recently been updated. It con- Members of staff review policies on a regular basis and these are

tains information about our school and is available on reviewed and ratified by the Governing Body. All relevant policies

the school website— www.cefnglasin fantschool .co.uk are available on the school website.




The wellbeing o the whole school community is at the heart of everything at Cefn Clas Infants. It is vital to ensure we
meet the needs of all learners in order for them to perform to their best ability. Our topics are chosen taking pupil voice

into account, making sure we maximise opportunities to address wellbeing needs. All learners have plenty of opportunities to

express how they are feeling throughout every school day.

We have recently been awarded the National Quality Award for Healthy Schools again. The report reflects the excellent
work undertaken at the school to promote the health and wellbeing of the whole school community and is available on our

school website. We are healthy, confident individuals.

All children are encouraged to bring a water bottle to school every day and they have access to these at all times throughout
the day. Water is accessible to all learners at all times. All children are of fered a drink of milk each day. All children are
encouraged to bring a fruit pot to school every day to eat at snack time. These are very popular and the children and staff
en joy eating their fruit together Healthg meals are served at lunch time via BCBC's Catermg Services Team; a copy of the
menu is available on the website. All children participate in cooking activities in our exciting learning kitchen where they expe-

rience opportunities to cook and taste a variety of healthg Food.

. Provision to Particiots in Soord

All children en joy PE lessons as part of the Health and Wellbeing AcLE. We Follow the realPE programme which promotes
physical activity through fun and engaging activities. We held a Food, Fitness and Fun’ week at school where all children
were given the opportunity to trial a range of different sports induding, rugby, football, basketball and many more; the
children (and staffl) thoroughly en joyed these activities and we can see that we have some future sports stars! We have
close links with Active Young People Department (AYPD) and we run FAZ sessions where families are invited to school to

en joy exercise and heatthg snacks with their children over a 6 week perLod.

A free healthg Break fast Club is available at school every morning between 8.I5am and 8.30am in the school hall. Please
speak to a member of staff for details if you would like your child to attend.

Health and Safety

All risk assessments are regularly updated and reviewed by the Governing Body. The Health and Safety committee meet
termly and feed back to the Full Governing Body. Health and Safety is on the agenda at staff meetings every week and
any issues raised are dealt with promptlg. The Health and Safetg Pollcg is available on the website.



Our Curriculum
At Cefn Glas Infant School, we have been really excited about designing and delivering the Curriculum for Wales 2022 since
September 2022.

A Vision, for the Curriculum for Wales 2022 at Cefn Glas Infant S

Our vision For our curriculum involved all stakeholders, including parents, carers, staff and governors in the form of a ques-
tionnaire which was sent out to establish their views prior to meeting with all staff. Staff worked with children to discuss
what makes Cefn Glas Infants School special and what they enjoy and want to learn. All views were taken into consideration
and our vision was produced.

At Cefn GClas Infants School everyone counts and well-being is at the heart of everything we do in a caring
and nurturing environment. Our vision for our exciting curriculum is rooted in Welsh values, culture and diversity, and
we celebrate the achievements of all, both big and smalll Our curriculum starts with the four purposes and has the develop-
ment of Literacy Numeracy and Digital Competency skills at its core, alongside setting firm foundations for children to
be ambitious and successful learners. Our children learn best through authentic, kinaesthetic opportunities and activities which
enable them to experience learning in a meaningful way that reflects their interests and needs and helps them to make sense
of the world around them. Our curriculum will allow children to grow together, whilst building their knowledge and under-
standing through exciting and engaging topics that will capture their interest and stimulate their imagination. We aim to de-
velop ownership and decision making through pupil voice, equipping children with the knowledge, skills and dispositions needed
For future challenges as they continue learning for life.

Rights of the Child — Artide 29 (goals of education)
Education must develop every child’s personality, talents and abilities to the full. It must encourage the child’s respect for hu-
man rights, as well as respect for their parents, their own and other cultures, and the environment.

Underpmmng the new curriculum are the four purposes which are at the heart of all leammg and teachmg We are support-

ing our young people to be:
1. Ambitious, ca.pabl.e learners ready to learn through their lives
2. Entcrprlsi.n.g, areative contributors, ready to play a full part in life and work
3. Ethical, informed ditizens of Wales and the wider world
4. Healthy, confident individuals, ready to lead fulfilling lives as valued members of society.

The new curriculum was adopted by the Governing Body in July 2022. A curriculum statement is available on the website.
This is under reguLar review as we continue to strive to provtde the best memg opportunities For our children.

i  Noad

Our Additional Leam'mg Needs Coordinator (ALNCo) is Mrs. Burford. She attends regutar training and meetings and she
ensures all staff are kept fully informed of new and updated information. All staff have received all relevant training.

Mrs. Burford liaises with a large number of external agendcies, ensuring any learners with additional needs receive the appro-

priate level of support in line with the ALN Code of Practice for Wales.

A for Disabled. Child
The school is accessible for disabled learners. The school would make arrangements in consultation

with the Local Au.thorLtg to ensure provision is made For children with disabilities wherever reason-

ablg posstbla The school’s Accesstbtlttg Plan is on the website.




Expenditure Statement

Expendiure |  Budget Projced | Zpendof
Schol ; Cafn Glas Infants Beudipat o paried  |commited as|Expanditurs | budpst
Budget aliocation:  £A8E, 473 7 12asat at

A [ Al )

Employes Relate d Bxpentss |
A Tewschiryg St 509, 000 533,401 533,401 533,401 BL17%
T4 Fetuciors 27,500 2BA03 20EE 26803 A%
OB Clearers 22 000 ZAETL ZAETA FAETA 2ET%
D Superry Az bres 13,000 10,655 10,655 10,655 120
cl ol Mosads Suppot Assistrs £,000 B024 B2 6124 6%
LS Serior Leaming Support Oficers 28, 000 kel it 204 AP
MG Schoal Clerdk 23,000 22650 Z2ES0 22E50 256%
MC My Murses | Loaming Suppor Ofices 200,000 229,119 229,114 279,119 25.85%
MS Schodl Site Maruges 27,000 28712 712 2712 A24%
MK Coner Suprerisars 8,000 210 210 2102 024%
WA & 20ES Sy Cover and Agerncy Staf 710,000 65283 65,253 65,253 7.3%
WA Muteod Fund SLA 6,004 13264 13,264 13264 1.50%
T Siaf Trairing 1,00 232 23 232 026%
W Gretuities 145 145 1457 [Ty
Tokl Empioyees 345 504 554 456 | 554 450 59445 | 112189
Pramises Rela B d B peness
005 REP AIRS & MANT [DELECTH 50,000 5880 35580 356507 A107%
Fio1 MANTENANCE OF GROLMDS 2 500 5335 5,335 53351 L
iy GAS (DL LPG) 7,500 A5TE 3576 1576 AP
203 ELECTRICITY 12,000 11218 11,218 11,218 1.27%
401 BUSMESS RATES 1217 1217 1217 1217 1.37%
501 WATER 2,50 261 2E% 2 [
"E11 FRE RELATED FRTURES 150 241 261 261 [ilis ;3
AT CLEAMING MATERIALS (& LILDING) 3,500 423 4312 473 .45%
e PREMISES RELATED COSTS 1,000 B2 842 842 (8
05 SPE AL PEFILS INSURANCE 250 i [
Tokl Fremiss 52 051 75544 | 76 7 75544 &57%
Tranapoit Relkated Expe ness
Total Tranaport - - - - |
Supples and Services
005 ECUFMENT MSURANCE 3,900 [ 00F
< iny] LICEMCES (MOM VEHICLE) &,000 755 #4978 7,55 085%
053 CARTATICH 15,000 14023 147 14,023 1.55%
e SCHOOL MEALS 23,785 326 26 3216 431%
15 OTHER HIFED SERVICES/PROF FEES 1,30 1285 1,285 1,285 014%
20 POLICE CHECKS 20 28 e 228 (s ;3
70 PERSOMMEL SLA 227 2247 2247 2247 026%
i7as CLERK OF GOVERMING BODIES 1,600 1525 1,525 1,525 0L17%
Sass PURCHASE LEDGER SLA 500 14 a14 a14 01
5865 CORPORATE LANDLORD SLA 10, 400 10,158 10,158 10,158 1.15%
66 M TERMITY SLA - 5CHOOLS 5a2 252 2 2 0L3%%
Sa7s SCHOOLS LEGAL SLA 1,080 1050 1,350 1,050 012
SaTE CARCTAKINGS SLA 1,045 1045 1,345 1,345 012%
STy FINANCE SLA 1,720 1720 1,720 1,720 01%%
SaTE LT SLA 10, 200 4781 9,781 9,781 110
HIE WASTE DISPOSAL CHARGES 2,00 2114 2114 2114 024%
Ban COMPUTER OOSTS: GEMERAL 4,00 3263 3263 3263 [
BA03 POSTAGES 150 41 41 Bl 0%
Ba0s TELEFHOME CHARGES 1,800 1431 1,431 1,431 0L16%
a1 PHOTOOOEY MG 2,500 2002 20w 200 [l
BT LIABILITY INS™OE 235 232 e s 0
rao MNOM T EOLIR OFE RATING LEASES 5, 300 2566 2 56 2 56 02%%
Totl Zupples and $ervces 97574 104350 | 108 521 104,350 "J'ﬁ
Tokl Ex 1033158 17w e | aTaTse | 1arsed
Eztimated I ncome
003 WS MOMN DRECT FLMORG {203, 567 (208,345 oaaes)|  poaaesy  zases
B007 GOVERMMENT GRANTS {13, 263) {30,158) {30,158) {30,158) A4
H240 CONTRIBLUTICN-SCHOOL ACTIVITIES {200} [i 00Fs
e OTHER OONTS_ETC. {13, 320) {14 820) {14, 520) 1148207 167%
B SOHOOL MEALS SALES {19,407 {19,407) {19,407} 21%%
a1z STAFT MEALS SALES-SCHOOLS {13 13 13 [l
755 SUPFLY COVER {1,500} {1.500) {1.500) 0L17%
Totl Exfimated | ncome [ pscrol prssa] pras| pram]  -sesssd
Cain Gias Intanty
Budger Allacsion B88, 473
E=firnated hoome 274243
Uncer spend (+) or Chermspend ) in prior e 100, &27
Tokul Amount Avalabis 181,543 Percertage of esirmated babrce
Tolal Estimated Expand s 1,174,730 acpire b 3 7%

Estirnated Cnodit Debit
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